The article considers the possibility of resource centers in the organization of network interaction in the preparation of future teachers and the experience of such centers in the city of Kaliningrad. Presents the purpose, objectives, functions of the Resource Center, the methodological basis of its activities and development. Highlighted basic principles of operation of "Pedagogical education" resource center and presents a program of development of the Resource Centre and the strategic vision of its activities. It presents the main objective of the resource center -the organization and implementation of teaching practice as a leading tool of formation of educational outcomes, both professional and social interaction space as a way to implement a complete professional activity. Described in detail the functions of the resource center -ensuring the development of scientific and educational cluster, create a system of practice-oriented training of future teachers in undergraduate and graduate programs in the framework of the enlarged group of specialties "Education and Pedagogy", carrying out career guidance activities for school children and future students. In addition, covered the methodological basis of the activity and development of the resource center -activity approach (requires active and reflexive-activityrelated methods and forms of education), the competence approach (focuses on the formation and development of personality and professional competence of future teachers -bachelors and masters), practice-approach ( ensure the inclusion of students in the activities of the Resource Centre, which provides them with a unique opportunity to try to solve professional problems in the real world of modern educational environment). The basic principles of operation of the resource center, "Pedagogical Education", presented the program of development of the resource center and strategic vision of its activities.
Introduction
The problems of professional training, knowledge, skills and competence that most precisely meet the requirements of professional activity have remained relevant for more than a decade. In recent years, we have implemented a number of measures aimed at converging school and university. The http: //dx.doi.org/10.15405/epsbs.2016 //dx.doi.org/10.15405/epsbs. .07.70 eISSN: 2357 //dx.doi.org/10.15405/epsbs. -1330 Selection and peer-review under responsibility of the Organizing Committee 447 employers participate in implementing the state policy in the field of vocational training, graduates' quality assessment, etc. (König, 2014) .
Nowadays, the problem of searching new forms of the education system functioning, based on merging, integrating and concentrating resources of various educational organizations is of crucial importance. In our opinion, it is a resource center for professional education that may prove to be the most appropriate form. A Resource Center as a form has been effectively developed and the communication the mutually connected organizations enables to contribute to social partnership of professional pedagogical education and the labor market by means of innovative mechanisms and forms of cooperation.
The Resource Center "Pedagogical education" in FSAEI IKBFU is an innovative and autonomous form of interaction of subjects of bachelor's and master's degrees courses creating the conditions for developing their initiative in terms of training continuity in accordance with the requirements of the social partners at the expense of their educational potential, implemented in terms of networking (Mychko E.I., Zelko A.S., 2013) .
Problem formulation
The main objective of the Resource Center is the organization and implementation of teaching practice as a leading tool in shaping educational outcomes as a professional and social interaction space, as a way to implement an integral professional activity.
Based on the objective, the Resource Centre activities are aimed at solving the following goals:
-developing a scientific and educational cluster, that enhances the efficiency of the teaching staff by improving the forms and methods of students, graduates, teachers, supervisors, tutors, coaches, moderators, academic consultants training in accordance with the needs of employers in the education sector; -developing network interaction between educational institutions; -providing support in future pedagogical training in order to develop educational programs, project activities and increase the level of professional competence of students of pedagogical directions in IKBFU; -developing and implementing joint programs in the field of pedagogical education projects, carrying out pedagogical practices of students and undergraduates; -developing and introducing effective educational technologies; -broadening the variety of presentation forms, the individualization of the educational trajectories, the transition from the content-oriented to result-oriented education.
-creating the conditions for self-realization of students and undergraduates, teaching by doing, project activities, information support; -providing with consultant and resource assistance; -developing coordination between the institution of higher pedagogical education and general school and pre-school education institutions (both potential employers); -creating a competitive environment in order to contribute to education in the region; http: //dx.doi.org/10.15405/epsbs.2016 .07.70 eISSN: 2357 -1330 In accordance with its tasks the Centre has the following functions:
1. to ensure the development of a scientific and educational cluster in the region.
A Research and Education cluster is a flexible network structure, comprising a group of related objects (educational institutions, public and political organizations, academic schools, universities, research organizations, etc.), combined around a core of innovative educational activities in order to perform certain tasks and achieve a specific result.
A Research and Education cluster is a single system of continuous education from school to professional activity, the association of the industry representatives where everyone is involved in the chain from the design to an innovative finished product (research institutions, universities and training centers are in constant interaction). An educational cluster is thought to be an "amalgamation of an employer and educational institutions by means of complex cross-cutting programs."
An innovation cluster is considered as an integral system of new products and technologies, interconnected and focused on a specific period of time and in a specific economic area, as the most effective way to achieve a high level of competitiveness.
The main objectives of creating a scientific and educational cluster are the representation of scientific achievements of participants, support of the learning process and providing a platform for testing new ideas and developments in the field of advanced educational technologies.
The main product in the education cluster is educational services, training of a personality who is able to compete in the ever-changing conditions of the market environment 2. to generate a system of practice-oriented training of future teachers in undergraduate and graduate programs in the framework of the enlarged group of specialties "Education and Pedagogy." 3.to conduct career-oriented (professional) events for students and potential students.
It is important to present the main activities of the Resource Center:
Educational activities: performance of undergraduate and graduate programs in the direction of pedagogical education and pedagogical training programs.
Scientific and methodological activities:
-to study and generalize the positive experience of innovative network of educational institutions and its translation to other educational institutions in the region; -to participate in the developing and implementing innovative pedagogical technologies; -to test new mechanisms for implementing research projects.
Information activities: providing the network of educational institutions with scientific and methodological, statistical and information materials.
Marketing and consulting activities:
-forecasting and analytical work on the educational services market monitoring, identifying the problems and the tendencies of their development; -expert evaluation of the graduates of bachelors' and masters' level of training Research work: organizing and conducting the diagnostic and research work.
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Methodology
The methodological basis of the activity and the development of the Resource Center are:
1. the activity approach (requires the active and the reflexive-activity-related methods and the forms of training).
2. the competence approach (focuses on the formation and development of the personality and the professional competence of the future teachers: bachelors and masters).
3. the practice-approach (provided by the inclusion of the students in the activities of the Resource Centre, which provides them with a unique opportunity to try to solve professional problems in the real world of the modern educational environment).
The basic principles of the operation of "Teacher education" in the resource center are:
-the principle of partnership and cooperation, involving the implementation of the forms of equal cooperation.
The relationship based on mutual understanding and complementarity, synergy, providing a manifestation of independence and activity, based on mutual support and mutual assistance, joint efforts and coordination are understood under the collaboration.
Partnership is a voluntary cooperation agreement between two or more parties in which all participants agree to work together to achieve a common purpose or perform a specific task and to share risks, responsibilities and resources. Educational resources include either the material and technical, educational and laboratory equipment, and scientific and methodological information sources provide training process, or the human and financial potential of the social and educational partners who are interested in advanced system of training skilled workers demanded by the market economy (Mychko E.I., Zelko A.S., 2013 ).
-the principle of concentration and mutual compensation of the scarce resources network of the educational institutions; -the principle of flexibility: quick reaction to the changes, trends and needs of the educational theory and practice; mobile identification, validation and dissemination of the innovative experience in school educational practice and training of bachelors; the responsiveness to the rapidly changing socioeconomic, the organizational and technological conditions of the future professional activity; http: //dx.doi.org/10.15405/epsbs.2016 .07.70 eISSN: 2357 -1330 
responsibility of the Organizing Committee of the conference
450
-the principle of continuity of the education, that provides the students with the transition from one educational program to another on the basis of the relationship network of the educational institutions, the implementation of the successive programs of different levels and orientation; -the principle of self-development that involves the consideration of the resource center as a complex multi-component self-developing system of the interaction; -the principle of creativity, aimed at the creative nature of the subjects of the process of vocational education; -the principle of acmeology, which consists in determining the path of the educational growth of each student, and a student, integrated and focused on the impact on the development of the properties of its subjectivity.
-the principle of facilitation, providing a facilitated orientation of the individual subjects of the process of vocational education: the willingness to positive non-judgmental acceptance and a continued support of each other, an active listening empathy, a congruence (adequate, genuine and sincere) expression in communication.
Results
The -the development and implementation of the career guidance activities for students and future students;
-the development and implementation of the profile (teacher) training of the students in educational network institutions; -the establishment and implementation of a theoretical model of "school-high school" networking, aimed at the general result of school and higher education -find and train future highly qualified and talented teachers; -the establishment and implementation of joint projects; -the development of the student-student collaborative research, the social and other projects; -improving the professional and creative activity of teachers; -mutual provision of services, the expertise and the group reflection problems and the development trends of the modern educational process.
Conclusions
In our point of view, the creation of the Resource Centre on the basis of a system of practiceoriented training of future teachers according to the modern educational needs allows to present a strategic vision of the Centre:
1. The "school-high school" networking model is aimed at finding and training future highly qualified teaching staff.
2. The Resource Centre focuses on studying the development of new knowledge, the acquisition of multi-functional skills, professional mobility and competitiveness in accordance with the needs of modern and future labor market.
3. Training of teachers through the introduction of the super-institutional approach in the organization of the bachelors' and masters' practice, in the co-operation of the teachers, tutors network of schools and the university are implemented.
4. The Resource Center is developing as a scientific and an educational cluster, enhancing the efficiency of the professional teacher training in accordance to the needs of employers in the education sector.
